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MIRIAM T Mi~~"

crmV
December 10, 2018

The Honorable John E. Howard
Public Service Commission
101 Executive Center Drive, ¹100
Columbia SC 29210

CERTIFIED MAIL
RETURN RECEIPT REQUESTED

Dear Commissioner Howard:

This letter follows my letter dated September 12, 2018 with enclosed petition signatures which I hand delivered to SCANA
Chairman Maybank Hagood at the Shareholders meeting in Columbia on the same date. I also sent a copy of this letter with

petition signatures to you and the Chairman of Dominion Energy. As promised, enclosed is the "Petition Regarding Merger
and Severance Compensation for SCANA Executives" with more signatures for your consideration.

To remind you, following are some of the reasons why the signees disagree with the executives receiving the bonuses,
merger and severance compensations:

~ 5,000 employees lost their jobs
~ Over the past ten years, there have been nine rate increases and SCANA customers have paid an additional 18% of

their monthly electric bills to support and pay for the now failed nuclear reactors
~ SCANA was portrayed as "going bankrupt" if customer rates were reduced, while in the same timeframe executive

merger and severance compensation "rewards" were revealed to shareholders. They had already received significant
bonuses.

~ Although shareholders voted against the $38 million merger compensation, SCANA Chairman Hagood announced that
this vote was "nonbinding"

~ Although Chairman Hagood announced the non-revocable trust severance compensation, it was not explained at the
meeting nor did I see it on the proxy statement. (Perhaps I overlooked it?)

~ Stockholders saw their dividends decreased by 80% and value of stock shares reduced by approximately 50%

~ There are now 2 failed nuclear reactors that will never be functional and as a result, there is a $9 billion sinkhole which
will take decades for customers to pay

There's been discussion about the Bechtel Engineering Audit Report SCANA received in October 2015 that exposed
inadequacies of the construction, yet shareholders were not made aware of its existence until Governor Henry McMaster
forced the disclosure and newspapers reported it in 2017. Governor McMaster also played a major role in getting the electric
rates reduced. The executives have enjoyed lucrative salaries and perks in addition to bonuses. Payment of the bonuses
when the nuclear reactors were under construction and proposed merger and severance compensations, "binding" and "non-
revocable," are grossly unreasonable, an insult to customers and shareholders, and proof of yet more poor judgment and
uncontrollable greed.

I would appreciate your considering the enclosed additional petition signatures seriously since this represents the public
reaction to the circumstances surrounding the two failed nuclear reactors.

Please feel free to contact me at either my phone number or email address to discuss this very serious matter.

Sincerely,

Miriam T. Mitchell

Enclosures
cc: Board of Directors
cro Corporate Secretary
Dominion Energy, Inc.
PO Box 26532
Richmond VA 23261

Mr. Maybank Hagood
Chairman of the Board
SCANA Corporation
220 Operation Way
Cayce SC 29033-3701

Ms. Dawn M. Hipp
Chief Operating Officer
Office of Regulatory Staff
1401 Main Street
Columbia SC 29201
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PETITION REGARDING MERGER AND SEVERANCE COMPENSATION FOR
SCANA EXECUTIVES

We are troubled about the proposed spending of $38 million merger and $ 110M severance
compensation to reward SCANA executives for mismanagement and lack of leadership behaviors
leading to the failure of the construction of the 2 nuclear reactors at Jenkinsville SC.

We demand that any merger and severance compensation actions be stopped immediately and that
the executives also be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of
thousands, if not millions, of SCE&G customers and SCANA shareholders, which they have already
exploited.

We demand that Maybank Hagood, Chairman of the Board, and the Board of
Directors of SCANA Corporation, respect the decision of the signees and not grant
the $38 million merger and $110M severance and any other compensation
packages to all of the SCANA executives. We also demand that the executives
return the bonuses received during the now-failed construction although they were
aware of serious issues.
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Make copies of petition as needed and return signed petitions to email: mmitchell046 mail.corn. Contact Miriam
Mitchell at 848.812.1855 if there are questions.
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PETITION REGARDING SEVERANCE FOR SCANA EXECUTIVES

We are troubled about the proposed spending of $110M severance package to reward SCANA
executives for mismanagement and lack of leadership behaviors leading to the failure of the
construction of the 2 nuclear reactors at Jenkinsville SC.

We demand that any severance buyout action be stopped immediately and that the executives also
be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of
thousands, if not millions, of SCEBG customers and SCANA shareholders, which they have already
exploited.

We demand that Maybank Hagood, Chairman of the Board, and the Board of
Directors of SCANA Corporation, respect the decision of the signees and not grant
the $ 110M severance and any other severance packages to all of the SCANA
executives. We also demand that the executives return the bonuses received
during the now-failed construction although they were aware of serious issues.

Name Print 5~inature Address
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Make copies of petition as needed and return signed petitions by September 7, 2018. Return petitions to email:
mmitchell046 mail.corn. Contact Miriam Mitchell at 843.812.1855 if there are questions.
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PETITION REGARDING MERGER AND SEVERANCE COMPENSATION FOR
SCANA EXECUTIVES

We are troubled about the proposed spending of $38 million merger and $110M severance
compensation to reward SCANA executives for mismanagement and lack of leadership behaviors
leading to the failure of the construction of the 2 nuclear reactors at Jenkinsville SC.

We demand that any merger and severance compensation actions be stopped immediately and that
the executives also be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of
thousands, if not millions, of SCE8 G customers and SCANA shareholders, which they have already
exploited.

We demand that Maybank Hagood, Chairman of the Board, and the Board of
Directors of SCANA Corporation, respect the decision of the signees and not grant
the $38 million merger and $110M severance and any other compensation
packages to all of the SCANA executives. We also demand that the executives
return the bonuses received during the now-failed construction although they were
aware of serious issues.

(20

Make copies of petition as needed and return signed petitions to email: mmitchell046 mail.corn. Contact Miriam
Mitchell at 843.812.1855 if there are questions.
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PETITION REGARDING SEVERANCE FOR SCANA EXECUTIVES

We are troubled about the proposed spending of $ 110M severance package to reward SCANA
executives for mismanagement and lack of leadership behaviors leading to the failure of the
construction of the 2 nuclear reactors at Jenkinsville SC.

We demand that any severance buyout action be stopped immediately and that the executives also
be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of
thousands, if not millions, of SCE&G customers and SCANA shareholders, which they have already
exploited.

We demand that Maybank Hagood, Chairman of the Board, and the Board of
Directors of SCANA Corporation, respect the decision of the signees and not grant
the 5110M severance and any other severance packages to all of the SCANA
executives. We also demand that the executives return the bonuses received
during the now-failed construction although they were aware of serious issues.

Name Print Si nature
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Make copies of petition as needed and return signed petitions by September 7, 2018. Return petitions to email:
mmitchell046 mail.corn. Contact Miriam Mitchell at 843.812.1855 if there are questions.
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PETITION REGARDING SEVERANCE FOR SCANA EXECUTIVES

We are troubled about the proposed spending of $110M severance package to reward SCANA
executives for mismanagement and lack of leadership behaviors leading to the failure of the
construction of the 2 nuclear reactors at Jenkinsville SC.

We demand that any severance buyout action be stopped immediately and that the executives also
be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of
thousands, if not millions, of SCE8G customers and SCANA shareholders, which they have already
exploited.

We demand that Nlaybank Hagood, Chairman of the Board, and the Board of
Directors of SCANA Corporation, respect the decision of the signees and not grant
the $110M severance and any other severance packages to all of the SCANA
executives. We also demand that the executives return the bonuses received
during the now-failed construction although they were aware of serious issues.

Make copies of petition as needed and return signed petitions by September 7, 2018. Return petitions to ernaih
mmitchell046 mail.corn. Contact Miriam Mitchell at 843.812.1855 If there are questions.
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PETITION REGARDING SEVERANCE FOR SCANA EXECUTIVES

We are troubled about the proposed spending of $110M severance package to reward SCANA
executives for mismanagement and lack of leadership behaviors leading to the failure of the
construction of the 2 nuclear reactors at Jenkinsville SC.

We demand that any severance buyout action be stopped immediately and that the executives also
be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of
thousands, if not millions, of SCE8G customers and SCANA shareholders, which they have already
exploited.

We demand that Maybank Hagood, Chairman of the Board, and the Board of
Directors of SCANA Corporation, respect the decision of the signees and not grant
the $110II severance and any other severance packages to all of the SCANA
executives. We also demand that the executives return the bonuses received
during the now-failed construction although they were aware of serious issues.
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copies of petition as needed and return signed petitions by September 7, 2018. Return petitions to email:
mmitchell046 mail.corn. Contact Miriam Mitchell at 843.812.1855 if there are questions.
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PETITION REGARDING SEVERANCE FOR SCANA EXECUTIVES

We are troubled about the proposed spending of $110M severance package to reward SCANA
executives for mismanagement and lack of leadership behaviors leading to the failure of the
construction of the 2 nuclear reactors at Jenkinsville SC.

We demand that any severance buyout action be stopped immediately and that the executives also
be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of
thousands, if not millions, of SCEB G customers and SCANA shareholders, which they have already
exploited.

We demand that Maybank Hagood, Chairman of the Board, and the Board of
Directors of SCANA Corporation, respect the decision of the signees and not grant
the $110M severance and any other severance packages to all of the SCANA
executives. We also demand that the executives return the bonuses received
during the now-failed construction although they were aware of serious issues.
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Make copies of petition as needed and return signed petitions by September 7, 2018. Return petitions to email:
mmitchell046 mail.corn. Contact Miriam Mitchell at 843.&12.1855 if there are questions.
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PETITION REGARDING SEVERANCE FOR SCANA EXECUTIVES

We are troubled about the proposed spending of 3110M severance package to reward SCANA

executives for mismanagement and lack of leadership behaviors leading to the failure of the

construction of the 2 nuclear reactors at Jenkinsville SC.

We demand that any severance buyout action be stopped immediately and that the executives also

be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of

thousands, if not millions, of SCEBG customers and SCANA shareholders, which they have already

exploited.

We demand that Nlaybank Hagood, Chairman of the Board, and the Board of

Directors of SCANA Corporation, respect the decision of the signees and not grant
the $110II severance and any other severance packages to all of the SCA'NA

executives. We also demand that the executives return the bonuses received

during the now-failed construction although they were aware of serious issues.
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Make copies of petition as needed and return signed petitions by September 7, 2018. Return petitions to email:

mmitchell046 mail.corn. Contact Miriam Mitchell at 843.812.1855 if there are questions.
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PETITION REGARDING SEVERANCE FOR SCANA EXECUTIVES

We are troubled about the proposed spending of $110M severance package to reward SCANA
executives for mismanagement and lack of leadership behaviors leading to the failure of the
construction of the 2 nuclear reactors at Jenkinsville SC.

We demand that any severance buyout action be stopped immediately and that the executives also
be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of
thousands, if not millions, of SCE8G customers and SCANA shareholders, which they have already
exploited.

We demand that Maybank Hagood, Chairman of the Board, and the Board of
Directors of SCANA Corporation, respect the decision of the signees and not grant
the $110IN severance and any other severance packages to all of the SCANA
executives. We also demand that the executives return the bonuses received
during the now-failed construction although they were aware of serious issues.
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Make copies of petition as needed and return signed petitions by September 7, 2018. Return petitions to email:
mmitchell046 mail.corn. Contact Miriam Mitchell at &43.812.1855 if there are questions.



AC
C
EPTED

FO
R
PR

O
C
ESSIN

G
-2018

D
ecem

ber13
7:20

AM
-SC

PSC
-2017-370-E

-Page
12

of70

PETITION REGARDING SEVERANCE FOR SCANA EXECUTIVES

We are troubled about the proposed spending of $110M severance package to reward SCANA
executives for mismanagement and tack of leadership behaviors leading to the failure of the
construction of the 2 nuclear reactors at Jenkinsville SC.

We demand that any severance buyout action be stopped immediately and that the executives also
be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of
thousands, if not millions, of SCE8G customers and SCANA shareholders, which they have already
exploited.

We demand that Maybank Hagood, Chairman of the Board, and the Board of
Directors of SCANA Corporation, respect the decision of the signees and not grant
the $110M severance and any other severance packages to all of the SCANA
executives. We also demand that the executives return the bonuses received
during the now-failed construction although they were aware of serious issues.
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copies of petition as needed and return signed petitions by September 7, 2018. Return petitions to email:
mmitcheii046 maii.corn. Contact Miriam iyiitcheii at 843.812.1855 if there are questions.



AC
C
EPTED

FO
R
PR

O
C
ESSIN

G
-2018

D
ecem

ber13
7:20

AM
-SC

PSC
-2017-370-E

-Page
13

of70

PETITION REGARDING SEVERANCE FOR SCANA EXECUTIVES

We are troubled about the proposed spending of 8110M severance package to reward SCANA

executives for mismanagement and lack of leadership behaviors leading to the failure of the
construction of the 2 nuclear reactors at Jenkinsville SC.

We demand that any severance buyout action be stopped immediately and that the executives also
be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of

thousands, if not millions, of SCEEG customers and SCANA shareholders, which they have already
exploited.

We demand that Maybank Hagood, Chairman of the Board, and the Board of
Directors of SCANA Corporation, respect the decision of the signees and not grant
the 4110M severance and any other severance packages to all of the SCANA
executives. We also demand that the executives return the bonuses received
during the now-failed construction although they were aware of serious issues.
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Make copies of petition as needed and return signed petitions by September 7, 2018. Return petitions to email:
mmitchell046 mail.corn. Contact Miriam Mitchell at 843.&12.1855 if there are questions.
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PETITION REGARDING SEVERANCE FOR SCANA EXECUTIVES

We are troubled about the proposed spending of $ 110M severance package to reward SCANA

executives for mismanagement and lack of leadership behaviors leading to the failure of the
construction of the 2 nuclear reactors at Jenkinsville SC.

We demand that any severance buyout action be stopped immediately and that the executives also
be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of
thousands, if not millions, of SCEBG customers and SCANA shareholders, which they have already
exploited.

We demand that Maybank Hagood, Chairman of the Board, and the Board of
Directors of SCANA Corporation, respect the decision of the signees and not grant
the $110M severance and any other severance packages to all of the SCANA
executives. We also demand that the executives return the bonuses received
during the now-failed construction although they were aware of serious issues.
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Make copies of petition as needed and return signed petitions by September 7, 2018. Return petitions to email:
mmitche8046 mail.corn. Contact Miriam Mitchell at 843.812.1855 if there are questions.
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PETITION REGARDING SEVERANCE FOR SCANA EXECUTIVES

We are troubled about the proposed spending of $ 110M severance package to reward SCANA
executives for mismanagement and lack of leadership behaviors leading to the failure of the
construction of the 2 nuclear reactors at Jenkinsville SC.

We demand that any severance buyout action be stopped immediately and that the executives also
be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of
thousands, if not millions, of SCE&G customers and SCANA shareholders, which they have already
exploited.

We demand that Maybank Hagood, Chairman of the Board, and the Board of
Directors of SCANA Corporation, respect the decision of the signees and not grant
the $110M severance and any other severance packages to all of the SCANA
executives. We also demand that the executives return the bonuses received
during the now-failed construction although they were aware of serious issues.

Name Print S~inature Address
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copies of petition as needed and return signed petitions by September 7, 2018. Return petitions to email:
mmitchell046 mail.corn. Contact Miriam Mitchell at 843.812.1855 if there are questions.
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PETITION REGARDING SEVERANCE FOR SCANA EXECUTIVES

We are troubled about the proposed spending of $ 110M severance package to reward SCANA

executives for mismanagement and lack of leadership behaviors leading to the failure of the
construction of the 2 nuclear reactors at Jenkinsville SC.

We demand that any severance buyout action be stopped immediately and that the executives also
be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of
thousands, if not millions, of SCE&G customers and SCANA shareholders, which they have already
exploited.

We demand that Maybank Hagood, Chairman of the Board, and the Board of
Directors of SCANA Corporation, respect the decision of the signees and not grant
the $110M severance and any other severance packages to all of the SCANA
executives. We also demand that the executives return the bonuses received
during the now-failed construction although they were aware of serious issues.

Name Print ~Si nature Address

Make copies of petition as needed and return signed petitions by September 7, 2018. Return petitions to email:
mmitchell046 mail.corn. Contact Miriam Mitchell at 843.&12.1855 if there are questions.
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PETITION REGARDING SEVERANCE FOR SCANA EXECUTIVES

We are troubled about the proposed spending of $ 110M severance package to reward SCANA
executives for mismanagement and lack of leadership behaviors leading to the failure of the
construction of the 2 nuclear reactors at Jenkinsville SC.

We demand that any severance buyout action be stopped immediately and that the executives also
be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of
thousands, if not millions, of SCE8G customers and SCANA shareholders, which they have already
exploited.

We demand that Maybank Hagood, Chairman of the Board, and the Board of
Directors of SCANA Corporation, respect the decision of the signees and not grant
the $110'everance and any other severance packages to all of the SCANA
executives. We also demand that the executives return the bonuses received
during the now-failed construction although they were aware of serious issues.

Name Print Si nature Address
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Make copies of petition as needed and return signed petitions by September 7, 2018. Return petitions to email:
mmitche8046 mail.corn. Contact Miriam Mitchell at 843.812.1855 if there are questions.
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PETITION REGARDING SEVERANCE FOR SCANA EXECUTIVES

We are troubled about the proposed spending of $110M severance package to reward SCANA
executives for mismanagement and lack of leadership behaviors leading to the failure of the
construction of the 2 nuclear reactors at Jenkinsville SC.

We demand that any severance buyout action be stopped immediately and that the executives also
be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of
thousands, if not millions, of SCE&G customers and SCANA shareholders, which they have already
exploited.

We demand that INaybank Hagood, Chairman of the Board, and the Board of
Directors of SCANA Corporation, respect the decision of the signees and not grant
the $110II severance and any other severance packages to all of the SCANA
executives. We also demand that the executives return the bonuses received
during the now-failed construction although they were aware of serious issues.
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Make copies of petition as needed. Return completed petitions to email: mmitchell046 maikcom. Contact Miriam
Mitchell at 843.812.1855 if there are questions.



AC
C
EPTED

FO
R
PR

O
C
ESSIN

G
-2018

D
ecem

ber13
7:20

AM
-SC

PSC
-2017-370-E

-Page
19

of70

PETITION REGARDING SEVERANCE FOR SCANA EXECIJTIVES

We are troubled about the proposed spending of 8110M severance package to reward SCANA
executives for mismanagement and lack of leadership behaviors leading to the failure of the
construction of the 2 nuclear reactors at Jenkinsville SC.

We demand that any severance buyout action be stopped immediately and that the executives also
be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of
thousands, if not millions, of SCERG customers and SCANA shareholders, which they have already
exploited.

We demand that iwaybank Hagood, Chairman of the Board, and the Board of
Directors of SCANA Corporation, respect the decision of the signees and not grant
the 8110M severance and any other severance packages to all of the SCANA
executives. We also demand that the executives return the bonuses received
during the now-failed construction although they were aware of serious issues.
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Make copies of petition as needed and return signed petitions by September 7, 2018. Return petitions to email:
mmitchell046 mail.corn. Contact Miriam Mitchell at 843.812.1855 if there are questions.
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PETITION REGARDING SEVERANCE FOR SCANA EXECUTIVES

We are troubled about the proposed spending of $110M severance package to reward SCANA
executives for mismanagement and lack of leadership behaviors leading to the failure of the
construction of the 2 nuclear reactors at Jenkinsville SC.

We demand that any severance buyout action be stopped immediately and that the executives also
be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of
thousands, if not millions, of SCE8G customers and SCANA shareholders, which they have already
exploited.

We demand that Maybank Hagood, Chairman of the Board, and the Board of
Directors of SCANA Corporation, respect the decision of the signees and not grant
the $110M severance and any other severance packages to all of the SCANA
executives. We also demand that the executives return the bonuses received
during the now-failed construction although they were aware of serious issues.

Make copies of petition as needed and return signed petitions by September 7, 2018. Return petitions to email:
mmitchell046 mail.corn. Contact Miriam Mitchell at 843.812.1855 if there are questions.
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PETITION REGARDING SEVERANCE FOR SCANA EXECUTIVES

We are troubled about the proposed spending of $110M severance package to reward SCANA
executives for mismanagement and lack of leadership behaviors leading to the failure of the
construction of the 2 nuclear reactors at Jenkinsville SC.

We demand that any severance buyout action be stopped immediately and that the executives also
be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for-the best interests of hundreds of
thousands, if not millions, of SCE8G customers and SCANA shareholders, which they have already
exploited.

We demand that Maybank Kagood, Chairman of the Board, and the Board of
Directors of SCANA Corporation, respect the decision of the signees and not grant
the $110M severance and any other severance packages to all of the SCANA
executives. We also demand that the executives return the bonuses received
during the now-failed construction although they were aware of serious issues.

r
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Make copies of petition as needed and return signed petitions by September 7, 2018. Return petitions to email:
mmitchell046 mail.corn. Contact Miriam Mitchell at 843.812.1855 if there are questions.



AC
C
EPTED

FO
R
PR

O
C
ESSIN

G
-2018

D
ecem

ber13
7:20

AM
-SC

PSC
-2017-370-E

-Page
22

of70

PETITION REGARDING SEVERANCE FOR SCANA EXECUTIVES

We are troubled about the proposed spending of $110M severance package to reward SCANA
executives for mismanagement and lack of leadership behaviors leading to the failure of the
construction of the 2 nuclear reactors at Jenkinsville SC.

We demand that any severance buyout action be stopped immediately and that the executives also
be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of
thousands, if not lnillions, of SCE&G customers and SCANA shareholders, which they have already
exploited.

We demand that Maybank Hagood, Chairman of the Board, and the Board of
Directors of SCANA Corporation, respect the decision of the signees and not grant
the $110M severance and any other severance packages to all of the SCANA
executives. We also demand that the executives return the bonuses received
during the now-failed construction although they were aware of serious issues.
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Make copies of petition as needed. Return completed petitions to email: mmitchell046 mail.corn. Contact Miriam
Mitchell at 843.812.1855 if there are questions.
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PETITION REGARDING SEVERANCE FOR SCANA EXECUTIVES

We are troubled about the proposed spending of $110M severance package to reward SCANA

executives for mismanagement and lack of leadership behaviors leading to the failure of the

construction of the 2 nuclear reactors at Jenkinsville SC.

We demand that any severance buyout action be stopped immediately and that the executives also

be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of

thousands, if not millions, of SCE8,G customers and SCANA shareholders, which they have already

We demand that INaybank Hagood, Chairman of the Board, and the Board of

Directors of SCANA Corporation, respect the decision of the signees andttot,grant

the-41 "Shit severance and any other severance packages to all of the SCANA

executives. We also demand that the executives return the bonuses received

during the now-failed construction although they were aware of serious issues.

exploited.
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Make copies of petition as needed and return signed petitions by September 7, 2018. Return petitions to email:

mmitcheli046 mail.corn. Contact Miriam Mitche'll at 848.812.1855 if there are questions.



AC
C
EPTED

FO
R
PR

O
C
ESSIN

G
-2018

D
ecem

ber13
7:20

AM
-SC

PSC
-2017-370-E

-Page
24

of70

PETITION REGARDING SEVERANCE FOR SCANA EXECUTIVES

We are troubied about the proposed spending of $110M severance package to reward SCANA
executives for mismanagement and lack of leadership behaviors leading to the failure of the
construction of the 2 nuclear reactors at Jenkinsville SC.

We demand that any severance buyout action be stopped immediately and that the executives also
be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of
thousands, if not millions, of SCE8G customers and SCANA shareholders, which they have already
exploited.

We demand that llaybank Hagood, Chairman of the Board, and the Board of
Directors of SCANA Corporation, respect the decision of the signees and not grant
the $110NI severance and any other severance packages to all of the SCANA
executives. We also demand that the executives return the bonuses received
during the now-failed construction although they were aware of serious issues.
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Make copies of petition as needed and return signed petitions by September 7, 2018. Return petitions to email:
mmitchell046 mail.corn. Contact Miriam Mitchell at 843.812.1855 if there are questions.
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PETITION REGARDING SEVERANCE FOR SCANA EXECUTIVES

We are troubled about thc proposed spending of $ l 1 0M scvcrance package to reward SCANA executives for
mismanagement and lack of leadership behaviors leading to the failure of the construction of the 2 nuclear reactors at
Jenkinsville SC.

Wc demand that any severance buyout action be stopped immediately and that the executives also bc required to pay back
bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of lnindreds of thousands, if not
millions, of SCF&G customers and SCANA shareholders, which they have already exploited.

We demand that Maybank Hagood, Chairman of the Board, and the Board of
Directors of SCANA Corporation, respect the decision of the signees and not grant
the $ 110M severance and any other severance packages to all of the SCANA
executives. We also demand that the executives return the bonuses received during
the now-failed construction although they were aware of serious issues.
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PETITION REGARDING SEVERANCE FOR SCANA EXECUTIVES

Wc arc troubled about the proposed spending of $ 110M severance package to reward SCANA cxccutivcs for
inismanagement and lack of leadership behaviors leading to the failure of thc construction of the 2 nuclear reactors at

Jcnkinsvillc SC.

We demand that any severance buyout action be stopped immediately and that the cxccutivcs also be required to pay back
bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of thousands, if not
millions, of SCE&G customers and SCANA shareholders, which they have already exploited.

We demand that Maybanl& Hagood, Chairman of the Board, and the Board of
Directors of SCANA Corporation, respect the decision of the signees and not grant
thc $ 110M severance and any other severance pachages to all of the SCANA
executives, We also demand that the executives return the bonuses received during
the now-failed construction although they were aware of serious issues.
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PETITION REGARDING SEVERANCE FOR SCANA EXECUTIVES

We are troubled about the proposed spending of $110M severance package to reward SCANA
executives for mismanagement and lack of leadership behaviors leading to the failure of the
construction of the 2 nuclear reactors at Jenkinsville SC.

We demand that any severance buyout action be stopped immediately and that the executives also
be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of
thousands, if not millions, of SCE8 G customers and SCANA shareholders, which they have already
exploited.

l3 I We
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PETITION REGARDING SEVERANCE FOR SCANA EXECUTIVES

We are troubled about the proposed spending of $110M severance package to reward SCANA
executives for mismanagement and lack of leadership behaviors leading to the failure of the
construction of the 2 nuclear reactors at Jenkinsville SC.

We demand that any severance buyout action be stopped immediately and that the executives also
be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of
thousands, if not millions, of SCE8 G customers and SCANA shareholders, which they have already
exploited.

We demand that Maybank Hagood, Chairman of the Board, and the Board of
Directors of SCANA Corporation, respect the decision of the signees and not grant
the $110M severance and any other severance packages to all of the SCANA
executives. We also demand that the executives return the bonuses received
during the now-failed construction although they were aware of serious issues.

Make copies of petition as needed and return signed petitions by September 7, 2018. Return petitions to ernaih
mmitchell046 mail.corn. Contact Miriam Mitchell at &43.812.1855 if there are questions.



AC
C
EPTED

FO
R
PR

O
C
ESSIN

G
-2018

D
ecem

ber13
7:20

AM
-SC

PSC
-2017-370-E

-Page
30

of70

PETITION REGARDING SEVERANCE FOR SCANA EXECUTIVES

We are troubled about the proposed spending of $110M severance package to reward SCANA

executives for mismanagement and lack of leadership behaviors leading to the failure of the

construction of the 2 nuclear reactors at Jenkinsville SC.

We demand that any severance buyout action be stopped immediately and that the executives also

be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of

thousands, if not millions, of SCE&G customers and SCANA shareholders, which they have already

We demand that Ilaybank Hagood, Chairman of the Board, and the Board of

Directors of SCANA Corporation, respect the decision of the signees and not grant

the $110IN severance and any other severance packages to all of the SCANA

executives. We also demand that the executives return the bonuses received

during the now-failed construction although they were aware of serious issues.

exploited.

Make copies of petition as needed and return signed petitions by September 7, 2018. Return petitions to email:

mmitchell046 mail.corn. Contact Miriam Mitchell at 843.812.1855 if there are questions.
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PETITION REGARDING SEVERANCE FOR SCANA EXECUTIVES

We are troubled about the proposed spending of $110M severance package to reward SCANA
executives for mismanagement and lack of leadership behaviors leading to the failure of the
construction of the 2 nuclear reactors at Jenkinsville SC.

We demand that any severance buyout action be stopped immediately and that the executives also
be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of
thousands, if not millions, of SCE&G customers and SCANA shareholders, which they have already
exploited.

We demand that Iiaybank Hagood, Chairman of the Board, and the Board of
Directors of SCANA Corporation, respect the decision of the signees and not grant
the $110M severance and any other severance packages to all of the SCANA
executives. We also demand that the executives return the bonuses received
during the now-failed construction although they were aware of serious issues.

2'r'i

I
V'c-

C e

Make copies of petition as needed and return signed petitions by September 7, 2018. Return petitions to email:
mmitchell046 mail.corn. Contact Miriam Mitchell at 84$.812.1855 if there are questions.
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PETITION REGARDING SEVERANCE FOR SCANA EXECUTIVES

We are troubled about the proposed spending of 8110M severance package to reward SCANA

executives for mismanagement and lack of leadership behaviors leading to the failure of the
construction of the 2 nuclear reactors at Jenkinsville SC.

We demand that any severance buyout action be stopped immediately and that the executives also
be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of
thousands, if not millions, of SCE&G customers and SCANA shareholders, which they have already
exploited.

We demand that Nlaybank Hagood, Chairman of the Board, and the Board of
Directors of SCANA Corporation, respect the decision of the signees and not grant
the 5110M severance and any other severance packages to all of the SCANA
executives. We also demand that the executives return the bonuses received
during the now-failed construction although they were aware of serious issues.

Name Print S~inature
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Make copies of petition as needed and return signed petitions by September 7, 2018. Return petitions to emalh
mmitchellc46 mail.corn. Contact Miriam Mitchell at 843.812.1855 if there are questions.
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PETITION REGARDING SEVERANCE FOR SCANA EXECUTIVES

We are troubled about the proposed spending of $110M severance package to reward SCANA
executives for mismanagement and lack of leadership behaviors leading to the failure of the
construction of the 2 nuclear reactors at Jenkinsville SC.

We demand that any severance buyout action be stopped immediately and that the executives also
be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of
thousands, if not millions, of SCE&G customers and SCANA shareholders, which they have already
exploited.

We demand that Maybank Hagood, Chairman of the Board, and the Board of
Directors of SCANA Corporation, respect the decision of the signees and not grant
the $110M severance and any other severance packages to all of the SCANA
executives. We also demand that the executives return the bonuses received
during the now-failed construction although they were aware of serious issues.
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MIRIAM T. MITCHELL

September 12, 2018

Mr. Maybank Hagood
Chairman of the Board
SCANA Corporation
220 Operation Way
Cayce SC 29033-3701

Dear Chairman Hagood

You will find enclosed the "Petition Regarding Severance for SCANA Executives," which contains signatures of concerned
shareholders and customers from the Lowcountry expressing disdain about proposed dollar payouts for the SCANA
executives. I will forward more signatures to you at a later date.

I'm at a loss to understand how the SCANA directors believe that the executives are entitled to huge sums of money to
reward them for their performance. I have difficulty rationalizing how "rewarding" executives millions for an enormous
failed project that customers and shareholders will continue to pay for decades, can reduce the $9 billion owed—or
alleviate the tragedy—or even makes sense. I believe that paying these multimillion dollar sums enables the executives
to continue to profit at the expense of those who have supported them faithfully throughout past years because they had
trust in them. But the recommendations called for allow the executives a payout of multimillions, enabling them to benefit
from additional wealth in addition to enjoying their lucrative salaries that they have enjoyed for years.

Following are some reasons I disagree with the compensation payouts and bonuses:

~ SCANA stock value has decreased dramatically since the Bechtel Engineering audit was released
~ 5,000 employees have lost their jobs
~ SCANA customers have been paying for years an additional 18% of their monthly electric bills to support and pay

for the nuclear reactors
~ SCANA was portrayed as "going bankrupt" if customer rates were reduced, while in the same timeframe executive

"rewards" were presented to shareholders
~ SCANA stockholders saw their last quarterly dividends decrease by approximately 80%
~ There are now 2 failed nuclear reactors that may never be functional and as a result, there is a $9 billion sinkhole

These are some of the reasons I disagree about rewarding these compensations and past bonuses and consider any
proposed, binding or non-revocable, compensations to be unreasonable and illustrations of yet more poor judgment and
uncontrollable greed.

I would appreciate your considering the petition seriously since this represents the public reaction to the circumstances
surrounding the two failed nuclear reactors.

Please feel free to contact me at either my phone number or email address to discuss this very serious matter.

Sincerely

Miriam T. Mitchell

Enclosures

cc: Board of Directors
cfo Corporate Secretary
Dominion Energy, Inc.

Mr. John E Howard
SC Public Service Commission
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PETITION REGARDING SEVERANCE FOR SCANA EXECUTIVES

We are troubled about the proposed spending of $110M severance package to reward SCANA
executives for mismanagement and lack of leadership behaviors leading to the failure of the
construction of the 2 nuclear reactors at Jenkinsville SC.

We demand that any severance buyout action be stopped immediately and that the executives also
be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of
thousands, if not millions, of SCE8G customers and SCANA shareholders, which they have already
exploited.

We demand that Maybank Magood, Chairman of the Board, and the Board of
Directors of SCANA Corporation, respect the decision of the signees and not grant
the $1 10M severance and any other severance packages to all of the SCANA
executives. We also demand that the executives return the bonuses received
during the now-failed construction although they were aware of serious issues.

( e CG~p

Make copies of petition as needed. Return completed petitions to email: mmitchell046 mail.corn. Contact Miriam
Mitchell at 843.811.1855 if there are questions.
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PETITION REGARDING SEVERANCE FOR SCANA EXECUTIVES

We are troubled about the proposed spending of $110M severance package to reward SCANA
executives for mismanagement and lack of leadership behaviors leading to the failure of the
construction of the 2 nuclear reactors at Jenkinsville SC.

We demand that any severance buyout action be stopped immediately and that the executives also
be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of
thousands, if not millions, of SCE86 customers and SCANA shareholders, which they have already
exploited.

We demand that Maybank Hagood, Chairman of the Board, and the Board of
Directors of SCANA Corporation, respect the decision of the signees and not grant
the $110M severance and any other severance packages to all of the SCANA
executives. We also demand that the executives return the bonuses received
during the now-failed construction although they were aware of serious issues.

Make copies of petition as needed and return signed petitions by September 7, 2018. Return petitions to email:
mmitchell046 mail.corn. Contact Miriam Mitchell at 843.812.1855 if there are questions.
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PETITION REGARDING SEVERANCE FOR SCANA EXECUTIVES

We are troubled about the proposed spending of $110M severance package to reward SCANA
executives for mismanagernent and lack of leadership behaviors leading to the failure of the
construction of the 2 nuclear reactors at Jenkinsville SC.

We demand that any severance buyout action be stopped immediately and that the executives also
be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of
thousands, if not millions, of SCE&G customers and SCANA shareholders, which they have already
exploited.

We demand that Ilaybank Hagood, Chairman of the Board, and the Board of
Directors of SCANA Corporation, respect the decision of the signees and not grant
the $110M severance and any other severance packages to all of the SCANA
executives. We also demand that the executives return the bonuses received
during the now-failed construction although they were aware of serious issues.

Make copies of petition as needed and return signed petitions by September 7, 2018. Return petitions to email:
mmitchell046 mail.corn. Contact Miriam Mitchell at 843.812.1855 if there are questions.
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PETITION REGARDING SEVERANCE FOR SCANA EXECUTIVES

We are troubled about the proposed spending of $110M severance package to reward SCANA
executives for mismanagement and lack of leadership behaviors leading to the failure of the
construction of the 2 nuclear reactors at Jenkinsville SC.

We demand that any severance buyout action be stopped immediately and that the executives also
be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of
thousands, if not millions, of SCESG customers and SCANA shareholders, which they have already
exploited.
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PETITION REGARDING SEVERANCE FOR SCANA EXECUTIVES

We are troubled about the proposed spending of $110M severance package to reward SCANA
executives for mismanagement and lack of leadership behaviors leading to the failure of the
construction of the 2 nuclear reactors at Jenkinsville SC.

We demand that any severance buyout action be stopped immediately and that the executives also
be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of
thousands, if not millions, of SCE&G customers and SC~@ttarpolders, which they have already
exploited.
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PETITION REGARDING SEVERANCE FOR SCANA EXECUTIVES

We are troubled about the proposed spending of $110M severance package to reward SCANA
executives for mismanagement and lack of leadership behaviors leading to the failure of the
construction of the 2 nuclear reactors at Jenkinsville SC.

We demand that any severance buyout action be stopped immediately and that the executives also
be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of
thousands, if not millions, of SCEB G customers and SCANA shareholders, which they have already
exploited.
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PETITION REGARDING SEVERANCE FOR SCANA EXECUTIVES

We are troubled about the proposed spending of $110M severance package to reward SCANA
executives for mismanagement and lack of leadership behaviors leading to the failure of the
construction of the 2 nuclear reactors at Jenkinsville SC.

We demand that any severance buyout action be stopped immediately and that the executives also
be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of
thousands, if not millions, of SCE8,G customers and SCANA shareholders, which they have already
exploited.
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PETITION REGARDING SEVERANCE FOR SCANA EXECUTIVES

We are troubled about the proposed spending of $ 110M severance package to reward SCANA
executives for mismanagement and lack of leadership behaviors leading to the failure of the
construction of the 2 nuclear reactors at Jenkinsville SC.

We demand that any severance buyout action be stopped immediately and that the executives also
be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of
thousands, if not millions, of SCEBG customers and SCANA shareholders, which they have already
exploited.
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PETITION REGARDING SEVERANCE FOR SCANA EXECUTIVES

We are troubled about the proposed spending of $110M severance package to reward SCANA
executives for mismanagement and lack of leadership behaviors leading to the failure of the
construction of the 2 nuclear reactors at Jenkinsville SC.

We demand that any severance buyout action be stopped immediately and that the executives also
be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of
thousands, if not millions, of SCEB G customers and SCANA shareholders, which they have already
exploited.
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PETITION REGARDING SEVERANCE FOR SCANA EXECUTIVES

We are troubled about the proposed spending of $110M severance package to reward SCANA
executives for mismanagement and lack of leadership behaviors leading to the failure of the
construction of the 2 nuclear reactors at Jenkinsville SC.

We demand that any severance buyout action be stopped immediately and that the executives also
be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of
thousands, if not millions, of SCE&G customers and SCANA shareholders, which they have already
exploited.
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PETITION REGARDING SEVERANCE FOR SCANA EXECUTIVES

We are troubled about the proposed spending of $110M severance package to reward SCANA
executives for mismanagement and lack of leadership behaviors leading to the failure of the
construction of the 2 nuclear reactors at Jenkinsville SC.

We demand that any severance buyout action be stopped immediately and that the executives also
be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of
thousands, if not millions, of SCE&G customers and SCANA shareholders, which they have already
exploited.
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PETITION REGARDING SEVERANCE FOR SCANA EXECUTIVES

We are troubled about the proposed spending of $110M severance package to reward SCANA
executives for mismanagement and lack of leadership behaviors leading to the failure of the
construction of the 2 nuclear reactors at Jenkinsville SC.

We demand that any severance buyout action be stopped immediately and that the executives also
be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of
thousands, if not millions, of SCE&G customers and SCANA shareholders, which they have already
exploited.
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PETITION REGARDING SEVERANCE FOR SCANA EXECUTIVES

We are troubled about the proposed spending of $110M severance package to reward SCANA
executives for mismanagement and lack of leadership behaviors leading to the failure of the
construction of the 2 nuclear reactors at Jenkinsville SC.

We demand that any severance buyout action be stopped immediately and that the executives also
be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of
thousands, if not millions, of SCE8,G customers and SCANA shareholders, which they have already
exploited.



AC
C
EPTED

FO
R
PR

O
C
ESSIN

G
-2018

D
ecem

ber13
7:20

AM
-SC

PSC
-2017-370-E

-Page
48

of70

PETITION REGARDING SEVERANCE FOR SCANA EXECUTIVES

We are troubled about the proposed spending of $110M severance package to reward SCANA
executives for mismanagement and lack of leadership behaviors leading to the failure of the
construction of the 2 nuclear reactors at Jenkinsville SC.

We demand that any severance buyout action be stopped immediately and that the executives also
be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of
thousands, if not millions, of SCEB G customers and SCANA shareholders, which they have already
exploited.
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PETITION REGARDING SEVERANCE FOR SCANA EXECUTIVES

We are troubled about the proposed spending of $110M severance package to reward SCANA
executives for mismanagement and lack of leadership behaviors leading to the failure of the
construction of the 2 nuclear reactors at Jenkinsville SC.

We demand that any severance buyout action be stopped immediately and that the executives also
be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of
thousands, if not millions, of SCE&G customers and SCANA shareholders, which they have already
exploited.
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PETITION REGARDING SEVERANCE FOR SCANA EXECUTIVES

We are troubled about the proposed spending of $110M severance package to reward SCANA
executives for mismanagement and lack of leadership behaviors leading to the faiiure of the
construction of the 2 nuclear reactors at Jenkinsville SC.

We demand that any severance buyout action be stopped immediately and that the executives also
be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of
thousands, if not millions, of SCE8G customers and SCANA shareholders, which they have already
exploited.
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PETITION REGARDING SEVERANCE FOR SCANA EXECUTIVES

We are troubled about the proposed spending of $110M severance package to reward SCANA
executives for mismanagement and lack of leadership behaviors leading to the failure of the
construction of the 2 nuclear reactors at Jenkinsville SC.

We demand that any severance buyout action be stopped immediately and that the executives also
be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of
thousands, if not millions, of SCE8G customers and SCANA shareholders, which they have already
exploited.
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PETITION REGARDING SCANA EXECUTIVES SEVERANCE

We are serious about the proposed spending of 8110M severance package to reward SCANA
executives for behaviors leading to the failure of the construction of the 2 nuclear reactors at
Jenkinsville SC.

We demand that this severance action be stopped immediately and that the executives be also
required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of
thousands of SCE&G customers and SCANA shareholders, which they have already exploited.
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PETITION REGARDING SEVERANCE FOR SCANA EXECUTIVES

We are troubled about the proposed spending of $110M severance package to reward SCANA
executives for mismanagement and lack of leadership behaviors leading to the failure of the
construction of the 2 nuclear reactors at Jenkinsville SC.

We demand that any severance buyout action be stopped immediately and that the executives also
be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of
thousands, if not millions, of SCEBG customers and SCANA shareholders, which they have already
exploited.
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PETITION REGARDING SEVERANCE FOR SCANA EXECUTIVES

We are troubled about the proposed spending of 8110M severance package to reward SCANA
executives for mismanagement and lack of leadership behaviors leading to the failure of the
construction of the 2 nuclear reactors at Jenkinsville SC.

We demand that any severance buyout action be stopped immediately and that the executives also
be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of
thousands, if not millions, of SCEB G customers and SCANA shareholders, which they have already
exploited.
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PETITION REGARDING SEVERANCE FOR SCANA EXECUTIVES

We are troubled about the proposed spending of $ 110M severance package to reward SCANA
executives for mismanagement and lack of leadership behaviors leading to the failure of the
construction of the 2 nuclear reactors at Jenkinsville SC.

We demand that any severance buyout action be stopped immediately and that the executives also
be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of
thousands, if not millions, of SCE&G customers and SCANA shareholders. which they have already
exploited.

We demand that Ilaybank Hagood, Chairman of the Board, and the Board of
Directors of SCANA Corporation, respect the decision of the signees and not grant
the $110M severance and any other severance packages to all of the SCANA
executives. We also demand that the executives return the bonuses received
during the now-failed construction although they were aware of serious issues.
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Make copies of petition as needed and return signed petitions by September 7, 2018. Return petitions to email:
mmitchell046 maikcorn. Contact Miriam Mitchell at 843.812.2855 if there are questions.
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PETITION REGARDING SEVERANCE FOR SCANA EXECUTIVES

We are troubled about the proposed spending of $ 110M severance package to reward SCANA

executives for mismanagement and lack of leadership behaviors leading to the failure of the
construction of the 2 nudear reactors at Jenkinsville SC.

We demand that any severance buyout action be stopped immediately and that the executives also
be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of

thousands, if not millions, of SCE&G customers and SCANA shareholders, which they have already
exploited.

We demand that Maybank Hagood, Chairman of the Board, and the Board of
Oirectors of SCANA Corporation, respect the decision of the signees and not grant
the $110M severance and any other severance packages to all of the SCANA
executives. We also demand that the executives return the bonuses received
during the now-failed construction although they were aware of serious issues.
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Make copies of petition as needed and return signed petitions by September 7, 2018. Return petitions to email:
mmitchell046 maihcom. Contact Miriam Mitchell at 845.812.1855 if there are questions.
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PETITION REGARDING SEVERANCE FOR SCANA EXECUTIVES

We are troubled about the proposed spending of $110M severance package to reward SCANA
executives for mismanagement and lack of leadership behaviors leading to the failure of the
construction of the 2 nuclear reactors at Jenkinsville SC.

We demand that any severance buyout action be stopped immediately and that the executives also
be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of
thousands, if not millions, of SCE&G customers and SCANA shareholders, which they have already
exploited.

We demand that Maybank Hagood, Chairman of the Board, and the Board of
Directors of SCANA Corporation, respect the decision of the signees and not grant
the $110M severance and any other severance packages to all of the SCANA
executives. We also demand that the executives return the bonuses received
during the now-failed construction although they were aware of serious issues.
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PETITION REGARDING SEVERANCE FOR SCANA EXECUTIVES

We are troubled about the proposed spending of $110M severance package to reward SCANA
executives for mismanagement and lack of leadership behaviors leading to the failure of the
construction of the 2 nuclear reactors at Jenkinsville SC.

We demand that any severance buyout action be stopped immediately and that the executives also
be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of
thousands, if not millions, of SCE&G customers and SCANA shareholders, which they have already
exploited.

We demand that Maybank Hagood, Chairman of the Board, and the Board of
Directors of SCANA Corporation, respect the decision of the signees and not grant
the $110M severance and any other severance packages to all of the SCANA
executives. We also demand that the executives return the bonuses received
during the now-failed construction although they were aware of serious issues.

IIgmel~l Bddma

r
( I ( 6 u r-r 5

Make copies of petition as needed and return signed petitions by September 7, 2018. Return petitions to email:
ndtchell046 mail.corn. Contact Miriam Mitchell at 843.812.1855 if there are questions.
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PETITION REGARDING SEVERANCE FOR SCANA EXECUTIVES

We are troubled about the proposed spending of $110M severance package to reward SCANA
executives for mismanagement and lack of leadership behaviors leading to the failure of the
construction of the 2 nuclear reactors at Jenkinsville SC.

We demand that any severance buyout action be stopped immediately and that the executives also
be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of
thousands, if not millions, of SCE&G customers and SCANA shareholders, which they have already
exploited.

We demand that Maybank Hagood, Chairman of the Board, and the Board of
Directors of SCANA Corporation, respect the decision of the signees and not grant
the $110M severance and any other severance packages to all of the SCANA
executives. We also demand that the executives return the bonuses received
during the now-failed construction although they were aware of serious issues.
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Make copies of petition as needed. Return completed petitions to email: mmitchell046 mail.corn. Contact Miriam
Mitchell at 843.812.1855 if there are questions.
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PETITION REGARDING SEVERANCE FOR SCANA EXECUTIVES

We are troubled about the proposed Wending of $110M severance package to reward SCANA

executives for mismanagernent and lack of leadership behaviors leading to the failure of the

construction of the 2 nuclear reactors at Jenkinsville SC.

We demand that any severance buyout action be stopped immediately and that the executives also

be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of

thousands, if not millions, of SCE&G customers and SCANA shareholders, which they have already

exploited.
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Make copies of petition as needed and return signed petitions by September 2, 2018. Return petitions to email:

rnmitcheli046 mail.corn. Contact Miriam Mitchell at 845.812.1855 if there are questions.
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PETITION REGARDING SEVERANCE FOR SCANA EXECUTIVES

We are troubled about the proposed spending of $110M severance package to reward SCANA

executives for mismanagement and lack of leadership behaviors leading to the failure of the

construction of the 2 nudear reactors at Jenkinsville SC.

We demand that any severance buyout action be stopped immediately and that the executives also

be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of

thousands, if not millions, of SCEtkG customers and SCANA shareholders, which they have already

We demand that llaybank Hagood, Chairman of the Board, and the Board of

Directors of SCANA Corporation, respect the decision of the signees and notgrant'he
$110iin severance and any other severance packages to all of the SCANA

executives. We also demand that the executives return the bonuses received

during the now-failed construction although they were aware of serious issues.

exploited.

Make copies of petition as needed and return signed petitions by September 7, 2018. Return petitions to email:

rnmitchell046 mall.com. Contact Miriam Mitchell at 848.812.1858 if there are questions.
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PETITION REGARDING SEVERANCE FOR SCANA EXECUTIVES

We are troubled about the proposed spending of $110M severance package to reward SCANA
executives for mismanagement and lack of leadership behaviors leading to the failure of the
construction of the 2 nuclear reactors at Jenkinsville SC.

We demand that any severance buyout action be stopped immediately and that the executives also
be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of
thousands, if not millions, of SCEBG customers and SCANA shareholders, which they have already
exploited.

We demand that Maybank Hagood, Chairman of the Board, and the Board of
Directors of SCANA Corporation, respect the decision of the signees and not grant
the $110M severance and any other severance packages to all of the SCANA
executives. We also demand that the executives return the bonuses received
during the now-failed construction although they were aware of serious issues.
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Make copies of petition as needed and return signed petitions by September 7, 2018. Return petitions to email:
mmitchell046 mail.corn. Contact Miriam Mitchell at 843.812.18SS if there are questions.
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PETITION REGARDING SEVERANCE FOR SCANA EXECUTIVES

We are troubled about the proposed spending of $ 110M severance package to reward SCANA
executives for mismanagement and lack of leadership behaviors leading to the failure of the
construction of the 2 nuclear reactors at Jenkinsville SC.

We demand that any severance buyout action be stopped immediately and that the executives also
be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of
thousands, if not millions, of SCE&G customers and SCANA shareholders, which they have already
exploited.

We demand that respect the decision of the signees
and not grant the $110M severance and any other severance packages to all of
the SCANA executives and that they also return the bonuses received during
the construction although they were aware of serious issues.
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PE&TITION RE&GARDING SE&VE&RANCK FOR SCANA E&XKCUTIVKS

We arc troubled about the proposed spending of $ 1101vi severance package to reward SCANA cxccutivcs for
mismanagement and lack of leadership behaviors leading to the failure of thc construction of the 2 nuclear reactors at
Jcnkinsvillc SC.

We demand that any severance buyout action be stopped immediately and that thc cxccutivcs also bc required to pay back
bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of thousands, if not
millions, of SCB&G customers and SCANA sha&vholders, which they have aheady exploited.

We demand that Maybank Hagood, Chairman of thc Board, and the Board of
Directors of SCANA Corporation, respect the decision of the signees and not grant
thc $ 110M sevcrancc and any other severance paci&ages to all of the SCANA
executives. 'Wc also demand that the executives return the bonusc's received dutdng
the now-failed construction although they werc aware of serious issues.
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PETITION REGARDING SEVERANCE FOR SCANA KXECUTIVFS

We me troubled about thc proposed spending of $ 1JOM severance package to reward SCANA executives 1'r
mismanagement and lack of leadership behaviors leading to the failure of the construction of the 2 nuclear reactors at
Jenkinsville SC.

Wc demand that any severance buyout action be stopped immediately and that the executives also bc required to pay back
bonuses received during the now-failed construction,

The executives are looking out for their fmancial gain and not for the best interests of hundreds of thousands, if not
millions, of SCE&G customers and SCANA shareholders, which they have already exploited.

We demand that Maybank Hagood, Chairman of the Board, and the Board of
Directors of SCANA Corporation, respect thc decision of the signees and not grant
the $ 110M severance and any other severance packages to all of the SCANA
executives. We also demand that the executives return the bonuses received during
the noxv-failed construction although they svere aware of serious issues.
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PETITION REGARDING SEVERANCE FOR SCANA EXECUTIVES

We are troubled about the proposed spending of $110M severance package to reward SCANA
executives for mismanagement and lack of leadership behaviors leading to the failure of the
construction of the 2 nuclear reactors at Jenkinsville SC.

We demand that any severance buyout action be stopped immediately and that the executives also
be required to pay back bonuses received during the now-failed construction.

The executives are looking out for their financial gain and not for the best interests of hundreds of
thousands, if not millions, of SCEBG customers and SCANA shareholders, which they have already
exploited.

We demand that Maybank Hagood, Chairman of the Board, and the Board of
Directors of SCANA Corporation, respect the decision of the signees and not grant
the $110M severance and any other severance packages to all of the SCANA
executives. We also demand that the executives return the bonuses received
during the now-failed construction although they were aware of serious issues.
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Make copies of petition as needed and return signed petitions by September 7, 2018. Return petitions to email:
mmitchell046 mail.corn. Contact Miriam Mitchell at 843.812.1855 if there are questions.


